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Objectives

• To discuss the pros and cons of study 
groups

• To demonstrate how to develop a study 
group

• To review helpful resources
• To share the success of the regional 

networks in Ontario



Need to recognize 
that adults:
– have previous experiences, knowledge, learning
– need meaningful learning experiences in a 

supportive, non-threatening learning environment
– need input and involvement into learning process
– prefer active learning experiences which include 

social interaction
– need to feel respected
– need feedback, reinforcement and ongoing 

evaluation



Independent Study



Benefits vs
Disadvantages

•tendency to procrastinate 
when studying alone
•no opportunity to test 
understanding of the material 
by teaching to other people
•can not double-check to 
ensure understanding of all 
the materials

•time flexibility
•study can focus on 
perceived areas of 
weakness
•best suited to mature 
students who have strong 
self-study and time-
organization skills

DisadvantagesBenefits





• Studies have shown that students who 
studied in groups were 
– more engaged in their studies,
– better prepared for class
– learned significantly more than students 

who worked on their own
– Independent review required to maximize 

study group experience

Study Groups



Benefits vs
Disadvantages

•easily distracted/ off track 
•develop into a “social 
group” instead of a study 
group
•participants not coming to 
sessions prepared
•stronger members 
dominating discussions
•timing not sufficient 
between sessions

•ask questions to clarify areas of 
uncertainty or confusion, 
•improve grasp of the material by 
hearing the answers to questions 
from fellow students
•can take on the role of teacher
•source of encouragement
•committed to study -group 
members are depending on your 
participation.
•Can be enjoyable

DisadvantagesBenefits



Characteristics of a 
Successful Study Group

• diverse membership
• members are prompt and come prepared to 

work
• regular attendance 
• each member contributes to discussions
• feels free to ask questions, 
• actively listens without interrupting 



Characteristics of a 
Successful Study Group

• show respect for each other

• at the end of each study session, an agenda 
including responsibilities is prepared for next 
session

• above all, the positive attitude that “we can do 
this together” is maintained



How to Start a Study 
Group

• Determine interest
• Invite participants
• Decide how often and for how long you will meet
• Decide where you will meet
• Decide who the leader will be
• Define objectives



Access to study group

• Central location
• Survey interested parties to determine best 

time and place- can be done via e-mail
• Use existing groups for contact information 

(e.g. CHICA chapter)
• Teleconference & videoconference access



Interest Questionnaire



Resources



Candidate Handbook

• Contains “syllabus” of 
study

• Outlines required 
knowledge

• Available electronically 
from web site

• www.CBIC.org



APIC Study Guide

• Developed by APIC as 
a study tool

• Not a CBIC product
• Will help identify gaps 

in knowledge



APIC Text

• Primary study tool
• All members need 

access to text
• Consider setting up 

“library” to provide 
access



Other Valuable 
resources



Guest Experts

• Can help fill gaps in 
knowledge

• Should have knowledge 
of required information

• Provide “non-IPAC”
experts with handbook 
for guidance

• Recent successful 
candidates



Technology

• teleconference • videoconference



Helpful Hints

• If you are a procrastinator, commit to the study 
group, it will get you started 

• Book your exam a few months ahead, set out 
your study schedule and prepare. 

• Combination of group and independent review 
works best for many. 

• Don’t tell anyone when you have booked your 
exam…just let them know when you have been 
successful



RICN Success Story
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RICN Experience

• 13 of 14 RICN’s have run at least one study 
group

• RICN contact data base used to determine 
interest

• Study group facilitated by networks
• Casual, non-intimidating atmosphere
• Toolkit developed to assist newer networks



Participant 
Requirements

• Eligible to write exam
• Participation in discussions
• Complete study guide questions
• Respect others opinions
• Learn from other group members
• Have fun!



Study Group Toolkit

• 10 week course of study (flexible)
• information on exam “how to”
• recommended reading
• links to reference material
• field trips (Micro Lab, Central Processing etc.)
• prepared presentations based on CBIC 

handbook “syllabus”
• sample questions
• games





Challenges
• Distance

– Remote areas use videoconferencing and 
teleconferencing extensively

• Weather
• Varied background of participants

– Acute care
– Long Term Care
– Community Care
– Public Health

• Extra sessions needed to fill identified gaps



RICN Successes

• Average attendance at groups : 10-12
• Varied backgrounds and experience levels of 

participants

• Study Group attendees (as of March 1, 2009)
– Newly certified: 72
– Re-certified: 5



South Eastern 
Ontario Experience

• 3 study sessions held
• 2006: 5 CIC in SE Ontario
• March 15, 2009 : 19 CIC in SEO
• Since 2006: 13 newly certified, 1 re-certified
• All but 1 newly certified and 1 re-certified 

have attended study group sessions
• Weather & distance a factor in attendance



Celebrate your Successes



Thank You
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